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/{OKJta(J'bm e O(/jOpMeH 8 08e ttaCmU. Il'bp8ama C'b8CeM KpamKO Oa-
8Q wtifjopMa4uR Ja 06pa3yeaHemo, (/jyHK4uoHupaHemo u om6e!lfl3-
eaHemo Ha 106uJ1eu Ha MaKeOOHCKUfl HHcmumym no ncuxoJ102uR, 
a UMeHHO 30-zoOuULHUHama om He2oeomo C'b30aeaHe K'bM YHueep­
cumema e CKonue. HHmepec npeocmaB!lflBa ifjaKm'bm, tte oceeH 
U3CfleOoeame!lcKa oeuHocm, KO!leKmue'bm Ha uHcmumyma aKmue­
HO yttacmea e o6ytteHuemo Ha cmyoeHmume no ncuxoJ102uR e 
CKoncKUfl yHueepcumem. 

Bmopama ttacm om OOK!laOa npeocmaefl ornoeHume pe3y!lma­
mu om noc!leOHUfl U3C!leOoeame!lCKU npoeKm no Op2aHuJa4uoHHa 
ncuXOJl02Ufl, OC'bUfecmeeH noo p'bK0800CmBomo HQ 0-p CapOZJOCKa, 
e Kaumo ca 83e!lu yttacmue KaKmo npenooaeameflu, maKa u cmy­
OeHmu om HHcmumyma no ncuxoJ102uR 8 CKonue. Cne4uaJ1HO e 
om6e!lR3aH u noflytteHUflm U3CfleOoeame!lcKu onum om cmpaHa Ha 
cmyoeHmume, yttacmea!lu e OC'bUfecmBRBaHemo Ha npoeKma. 

At the end of 2004, in December, the Institute of Psychology together with 
the University "St. Cyril and Methodius" of Skopje, Macedonia, organized 
scientific meeting - 30 YEARS INSTITUTE OF PSYCHOLOGY and an in­
ternational symposium under title "Psychology and the other fields". 

At the very beginning of psychological studies (1974), one of the princi­
pal subjects was Industrial Psychology which later was renamed in Work Psy­
chology. This subject encompasses topics as: job selection, job analysis, job 
training, performance appraisal, job satisfaction, work motivation, stress at 
work, work conditions and work schedules. 

Several years ago, in 2001, in the academic curriculum a new subject 
named Organizational Psychology with Management was added as a comple­
mentary subject to Work Psychology. I was assigned to teach this subject. 
According to the new European credit system, this subject is divided into two 
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one-term courses named Organizational Psychology and Managing Organiza­
tional Behavior, respectively. 

Organizational Psychology is an obligatory course in the VII-th semester 
with 3+2 lessons weekly (3 for lectures and 2 for seminars) and an overall 
fund of 75 lessons. Managing Organizational Behavior is an optional course 
in the VII-th semester with 2 + 2 lessons weekly and an overall fund of 60 les­
sons. The number of credits assigned to Organizational Psychology is 6, 
whereas for Managing Organizational Behavior is 4. The prerequisites for 
Organizational Psychology are courses of Social Psychology and Methodol­
ogy, whereas for Managing Organizational Psychology is Organizational Psy­
chology. 

Students' activities are pointed on the scale from 1 to 15 and contribute 
to the final grade of the exam with necessary minimum of 21 to maximum 40 
points. Such activities are: regular presence at the lessons, active participa­
tion in the seminars, project activities, review of relevant bibliography, semi­
nar work, etc. 

The exam is written test and for its passing are necessary 30 from 60 pos­
sible points. The points of the test are added to -the points for students' ac­
tivities, and this sum is converted in one of the grades: 

• 6 for points 51-60; 
• 7 for 61-70; 
• 8 for 71-80; 
• 9 for 81-90 and 
• 10 for 91-100. 
Organizational Psychology with Management covers topics as follows: 

appearance and development of organizational psychology, research meth­
odology of organizational psychology, organizational structure, types of or­
ganizational structure, contingency factors of organization, socio-technical 
approach to organization, organizational culture and climate, organizational 
changes, organizational development, communication processes, behavior 
modification, information processing, decision-making processes, work eth­
ics and organizational commitment, team building, development of manage­
rial teams, management and leadership, organizational power and politics, 
conflict and management of conflict in organization. The aim of these 
courses is to enable students to understand the primary psychological and 
sociological factors of organization in their association with organizational 
functioning, behavior, management and efficiency. Also, these classes are 
designed to enable students to perform an independent research of organi­
zational phenomena. Some relevant students' handbooks by English authors 
are proposed as references for these classes. 

For obtaining Master degree in Work Psychology, besides the obligatory 
one-semester courses (Methodology of Psychological Researches and Psycho­
logical Schools and Approaches) there are also three other one-term courses, 
with 45 lessons overall fund each one and 15 credits assigned to each one. 
They are: Personal Psychology, Engineering Psychology as well as Organiza­
tional Psychology. As an optional one-term courses assigning 10 credits to 
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